
 

VACANCY: Interim - Chief Nursing Executive   

Position:     Temporary, Full-Time (12 to 18 Months).  This is an on-site position.   
Hours:     37.5 hours per week (Monday to Friday)  

Compensation:   $125K-$138K + 14% in lieu of benefits or 9% in lieu, if enrolled in the Health Care of Ontario Pension Plan (HOOPP) + 8% in lieu of vacation 

allowance.  Relocation assistance and interim housing are available to help ensure a smooth transition.    

Summary:  

The Red Lake Margaret Cochenour Memorial Hospital is an 18-bed facility located in beautiful, rural Northwestern Ontario.  Our catchment area includes the 

Municipalities of Red Lake and Ear Falls and Wabauskang First Nation.  Our Hospital offers 24 hour emergency care, acute & chronic care, oncology, diagnostic 

services, rehabilitation, and a variety of day clinics.  The community of Red Lake is home to approximately 5000 residents.  The primary industries include mining, 

tourism, and forestry.  Red Lake is accessible by road or by air.  The town is approximately a 3 hour drive from Kenora and a five hour drive from Winnipeg (six 

hours from Thunder Bay).   

Qualifications:  

• Registered Nurse with a current registration from the College of Nurses of Ontario. 

• Bachelor of Science in Nursing Degree or equivalent. 

• Masters in Nursing or Health Administration preferred. 

• Nursing Leadership or equivalent Leadership Training preferred. 

• Minimum of 5 years nursing experience and 3 years in a nursing management role required.  

• Hospital experience is required.  

• Demonstrated leadership ability. 

• Knowledge of the current legislation affecting Hospitals.  

• Knowledge of relevant Collective Agreements. 
 

Position Responsibilities:  

• Directs and coordinates the functions of the patient care departments by planning, developing, recommending, and implementing policies and 

procedures that are conducive to the provision of quality care.   

• Leading the organization-wide implementation of Meditech Expanse System.  

• Provides expertise and strategic direction that aligns with the established goals of the organization.  Ensures all activities are consistent with the 

Hospital’s mission, vision, goals and objectives.  

• Works closely with the Senior Leadership Team and Chief Executive Officer.  Represents the interests of the patient care departments on an 

organizational level.  



• In addition, the CNE is responsible for the organization and overall administration of the following: Employee Health and Infection Control Program, 

Oncology Program, Telemedicine Program, Medical Devices and Reprocessing Department, Physiotherapy and Diagnostic Services.  

• Engages in budgeting, forecasting, and procurement, to help establish and be accountable to fiscal priorities.  

• Addresses matters of quality and risk that pertain to patient safety.  Participates in family conferences related to sentinel events or the complaints 

process.  

• Establishes and maintains strong relationships with community partners and stakeholders.   

• Represents the Hospital at a community and regional level on various committees and / or working groups.      

• Serves as an ex-officio member of the RLMCMH Board of Directors; attends Board meetings and presents relevant information to the Board related to 

patient care departments.   

• Must be available to take administrative on-call responsibilities in a rotating call schedule.  

 

Deadline to apply: November 17, 2025 

Please submit CV and cover letter to Simranpreet Kaur, HR Manager at jobs@redlakehospital.ca 
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