
 

 

Registered Nursing Student – Tuition Bursary Program 

Summary:  

The Red Lake Margaret Cochenour Hospital Foundation has partnered with the RLMCM Hospital to offer bursary opportunities to support recruitment in 

departments that demonstrate chronic hiring needs.  The RN Nursing Student Bursary Program works as follows:  

 In return for a minimum two-year commitment to provide professional nursing services to the Red Lake Hospital, the Red Lake Margaret Cochenour 

Hospital Foundation shall offer an incentive of $15,000 for students currently enrolled in an accredited Registered Nursing Program.   

 Successful candidates will be eligible to receive 50% ($7500) of these funds at the end of their third year of study.  

 The remaining 50% ($7500) will be issued upon commencing employment with the Red Lake Hospital, as a Registered Nurse.  

 This tuition bursary program is a private endeavor of the Red Lake Margaret Cochenour Hospital Foundation and may be used in addition to / 

conjunction with other government provided incentives.  

 If a successful candidate leaves prior to the end of the two-year service period, repayment of the bursary is required on a pro-rated basis.  A payback 

stipulation will be incorporated into all contracts. 

Qualifications:  

 Applicants must have completed at least two years of an accredited Registered Nursing Program.  Program enrollment must be on a full-time basis.  

 Applicants must be eligible to apply for licensure with the College of Nurses of Ontario as a Registered Nurse, upon graduation.  

 Applicants must be available to begin full-time work, upon graduation from the Nursing Program.  

 Selected candidates will be required to participate in a formal interview, as well as provide references and a clean Vulnerable Sector Check in order to 

determine suitability for the program.    

More information on Red Lake Hospital:  

The Red Lake Margaret Cochenour Memorial Hospital is an 18 bed / 6 stretcher facility located in beautiful, rural Northwestern Ontario.  Rural & Northern 

Nursing is an excellent opportunity to gain interdisciplinary experience and a great way for new graduates to learn and thrive in a small Team environment.  For 

more information on why Red Lake Hospital is a great place to work, please visit 

https://www.redlakehospital.ca/uploads/Common/Celebrating%20our%20Teams.pdf        

https://www.redlakehospital.ca/uploads/Common/Celebrating%20our%20Teams.pdf


Our catchment area includes the Municipalities of Red Lake and Ear Falls and Wabauskang First Nation.  We offer 24 hour emergency care, acute & chronic care, 

obstetrics, oncology, diagnostic services, rehabilitation, and a variety of day clinics.  The community of Red Lake is home to approximately 5000 residents.  The 

primary industries include mining, tourism, and forestry.  Red Lake is accessible by road or by air.  The town is approximately a 3 hour drive from Kenora and a 

five hour drive from Winnipeg (six hours from Thunder Bay).  Rural Nursing is an excellent means to gain interdisciplinary experience!      

To Apply: 

 Please submit a resume and cover letter to jobs@redlakehospital.ca.  There is no deadline to apply.  This program will be offered on an as-needed basis, 

however interested applicants are encouraged to apply as soon as possible.  
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